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Purpose: To provide a safe and healthy environment for staff, residents, and visitors. 
 
Our workplace safety is a top priority at Pine Haven.  A successful safety and disaster 
preparedness program depends on everyone being alert and committed to safety. 
 
Pine Haven will provide regular communications employees about workplace safety, 
health, and disaster preparedness topics.  Mandatory annual training is required to 
educate all staff regarding possible safety and health hazards, safe work practices, and 
procedures to reduce or eliminate hazards. 
 
Some of the best safety improvement ideas come from employees.  Employees are 
encouraged to share their ideas, concerns, and questions with their department 
Manager or the Director of Human Resources.  Employees can report any workplace 
safety concerns anonymously and without fear of reprisal.  
 
Employees are expected to obey all safety rules and be careful at work and must 
immediately report any unsafe condition to the appropriate Supervisor.  If an employee 
violates Pine Haven safety standards, he/she may be subject to corrective action, which 
may include termination.  Violations include causing a hazardous or dangerous 
situation, not reporting a hazardous or dangerous situation, or not correcting a problem 
the employee could have corrected. 
 
It is very important that an incident report is completed for any injury or accident, and 
employees must inform their Supervisors immediately about any work-related injury, 
regardless of how minor it might seem at the time. Injuries that are reported quickly 
allow for timely accident investigations, workers’ compensation insurance filing, and 
compliance with applicable laws.  Workers' compensation insurance covers only work-
related injuries and illnesses.  Neither Pine Haven nor its insurance carrier will pay 
workers' compensation benefits for injuries that might happen if an employee voluntarily 
participates in an off-duty recreational, social, or athletic activity that Pine Haven might 
sponsor. 
 
Employees should promptly report any unsafe conditions that could be conducive to fire 
or disaster.  In the event that Pine Haven experiences a disaster, each employee is 
expected to be familiar with the Disaster Plan which covers fire, tornado, explosion, or 
bomb threat.  Regular drills are conducted to train employees in proper emergency 
procedures.  As employees, we have the great responsibility of giving direction and 
example to the residents, many of who are dependent on our assistance.  


